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Labour Market Information 

All employment counsellors, work 
coaches, and job seekers will find the 

most current labour market 
information in this section. 

 
 READ MORE on Page 4 

 

Joffre Theriault 
President / CEO 

 

 

Community Involvement 
 

AHS participated in the Day of Caring 
again this year. Find out what our 

employees had to say about the event. 
 

READ MORE on Page 3 

 

 

 

   

  AUGUST 2015 

 

It is with great pleasure that 
we announce a move for our 
Diversified Employment 
Solutions’ head office in 
Moncton, NB.  

In the last year, Atlantic Human Services 
Inc. has grown by adding new positions to 
existing programs as well as through 
adding new long-term and short-term 
programs.  

 

 

 

 

 

 

The new location, 51 Highfield Street, will 
have two large program rooms, enclosed 
offices for all staff members, and new 
technology. We are upgrading our 
telephone and server systems to 
accommodate the growth. The new 
location will continue to be wheelchair 
accessible, on the bus route, and 
conveniently situated in downtown 
Moncton.  

 

 

 

 

 

 

You are cordially invited to come visit our 
location in early September, 2015. 

 

 

 
  

Introduction: What’s New in this Quarter? 

 Quarterly 
Newsletter 

 
Diversified 

Employment 

Solutions 

 

Success Stories 
 

Find information on one of our 
newest programs, client testimonials, 

and much more.  
 

READ MORE on Page 2 
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New Program: Pre-
Employability Services 

What is all the hoopla 
about PES?  PES stands for 
Pre-Employability Services.  
PES focuses on 
empowerment, 
motivation, and self-

discovery!  Participants often feel stuck 
and PES is the key “to get unstuck”. Its 
participants realize success through 
identifying key skills and experiencing 
awareness that build self-esteem, 
confidence, and pride.   

The program often brings to light buried 
dreams, unveils potential, and leads to 
direction for success in their future.   
The first step, In Motion (Module 1), 
consists of 3 weeks, 3 days each.  The focus 
revolves around self and the unearthing of 
one’s future vision – one that feels 
exciting, right, and possible while 
acknowledging the skills, strengths, and 
supports already in place.   

The second module, Momentum, is hosted 
over 4 weeks, for a total of 15 days.  In 
Momentum, one continues to build on 
their vision while extending one’s focus 
beyond self to community and full circle 
back to self, with a now greater range of 
skills, wider support networks, and an 
awareness of significant achievement!  
PES opens the mind to what exists (life 
experience, skills, important connections, 
and wisdom) and its value rather than its 
limitation on what is possible in living the 
life you want.  

Liette M. Collier 
PES Facilitator 

 

 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
 
 
 
 

Success Stories 

Success Stories 

Client Testimonial 
 

“After spending some time as a stay-at-home mother of three beautiful children, I was 
faced with some barriers when it came to finding full-time employment. During my 
two experiences with the team at Atlantic Human Services, I felt like I could explore 

and take the time needed to identify my work goal.  
 

In my first meeting, I was asked how I would describe my ideal job. This question really 
made me think of my personal and professional qualities and competencies. With the 

help of my work coach, I was able to identify steps I needed to take in order to achieve 
that big goal of mine. It is through a variety of exercises (i.e. resume and cover letter 

writing) and information sessions (i.e. job search workshop, guest speakers, etc.), that 
the staff really helped me develop my self-confidence. My work coach helped me 

overcome my shyness and gave me the tools I needed to become autonomous and 
independent in my job search. Together, we reviewed tips and tricks on how to make 

cold calls to potential employers.  
 

After all of my efforts and the hard work I achieved through my sessions with my work 
coach, I was able to secure full-time employment in a work environment that 

corresponds exactly to my personal and professional values. Overall, my confidence 
grew because I took an active part in my search. My job coach really was my personal 
cheerleader and wanted to see me succeed. I feel very fortunate to have been part of 

the AHS team and now know that I can always trust them for good advice.” 
 

Sharon Campbell 
Former Client 
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Day of Caring 2015 

 

On June 12th 2015, I was 
privileged, along with 15 
other AHS staff members, 
to participate in the 11th 
annual Day of Caring.  

In total, we were a powerful 800 
volunteers from different organizations 
and companies from the Moncton area 
participating in the event. The day started 
on a positive note as we made our way to a 
breakfast organized by the volunteers. At 
this time, we saw how much the 
organizers and volunteers where excited 
to participate and give back to our 
community.  

 

 

 

 

 

 

 

 

 

 

 

After the breakfast, we enthusiastically 
headed to our different projects. AHS’s 
staff projects were divided into three main 
groups: Riverview Boys and Girls Club, 
Serenity Shelter, and Elsipogtog School. 
We helped by cleaning, building, and 
gardening.  

The day ended with new community 
connections and a feeling of personal 
satisfaction and collectivity. It’s through 
events like the Day of Caring that we can 
make a difference in the lives of people as 
well as in the community.  

 

 

 

 

 

 

 

 

 

 

 

Here is some feedback from AHS team 
members: 

”Dealing with the children in the school 
was the highlight of my day, they kept 
asking why all these people at their school 
were painting, building, and planting… the 
look on their faces was priceless, makes it 
all come into perspective, and worth every 
minute! “ - Chantal Poirier  
 
“Doing volunteer work makes you feel 
good and makes you feel part of the 
community. That's exactly what happened 
on June 12 when we participated at the 
Day of Caring. It's amazing that employers 
allow their employees to spend the day 
out of the office once a year to make a 
difference in somebody's life and help our 
community.“ - Suzie  
 
“I felt useful!” - Jessica Blanchard  
 
“Day of Caring taught me how it’s precious 
to give a day of my time to my 
community.”- Abdellatif Baoud  
 
“PJ and I talked about the Day of Caring 
a little and we thought it was nice to 
help others for a day without expecting 
anything in return. Also, it was 

rewarding to hear some feedback from 
one of the beneficiary who said that what 
we were doing was greatly appreciated as 
the garden boxes would help some of the 
residents pass the time and release their 
stress. “ - PJ and Val  
 

Annie Caron 
Work Coach 

 

  

 

Community Involvement 
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Funded by the Government of Canada and the Province of New Brunswick through the Canada-New Brunswick Labour Market Agreements/ Financé par le 
gouvernement du Canada et la province du Nouveau-Brunswick dans le cadre des Ententes Canada/Nouveau-Brunswick sur le marché du travail. 

 Labour Market Information 
Moncton Labour Market 

 The Conference Board of Canada predicts some economic growth for 
Moncton and Saint John in 2015, as a weaker Canadian dollar, an 
improving United States economy, and non-residential investments 
impact manufacturing, construction, and related industries.  

 Designer Shoe Warehouse will hire between 50 and 70 workers when it 
opens in August in the Mapleton Centre in Moncton. A job fair will be held 
in the near future. 

 Restaurants Canada indicates that while the restaurant industry has 
generally been struggling in New Brunswick, it has become quite vibrant in 
Moncton. 

 Kanpai Izakaya, a Japanese pub, is expected to open in July on Robinson 
Street in Moncton.  

 Moncton-based Qimple, a company that develops software used for 
designing job postings, plans on adding to its current staff of six 
employees.  

 The four Atlantic Provinces have signed an agreement that will allow 
apprentices greater mobility within the region during their trades training  

 Party City, a retail chain that provides supplies for parties and special 
occasions, has opened a store on Mapleton Road in Moncton. The store 
has about 30 employees. 

 United States-based information technology company BackOffice 
Associate has opened a data centre in Moncton and intends to create 50 
jobs over the next three years with financial assistance from the provincial 
government.  

 Co-op Atlantic will lay off 290 workers in New Brunswick as it exits from 
the food and retail gas business. The layoffs will affect workers at stores in 
Moncton and Grand Bay-Westfield, and at head office and a warehouse in 
Moncton. 

 Opportunities NB is providing a payroll rebate of up to $490,000 to Co-
operators Insurance in Moncton. The company anticipates creating 70 new 
jobs over the next two years at its customer contact centre in the city.  

 The Wee College franchise is opening a new early childhood care and 
learning centre with capacity for 80 children in the northern part of 
Moncton in the summer.  

For more information, please visit www.jobbank.gc.ca 

 

AHS – DES YouTube Channel 

Diversified Employment Solutions Marketing Group 
recently launched the AHS-DES YouTube Channel. 10 

Steps for a Successful Job Search Strategy are the 
first sequence of episodes.  

Our plan, as from January 2015, is to produce two 
bilingual videos per month describing more of these 

steps and posting them on our social media platforms.  

A YouTube subcommittee is in place to plan and 
create content, leveraging it on social media.  More so, 

further time and actions will be invested to make it 
more compelling by embedding voice and explanatory 

scribes in the upcoming videos.  

This endeavor aims to create a relevant content for our 
existing and potential clients as well as our 

stakeholders while showing AHS’s awareness in 
empowering job seekers towards greater success and 

efficiency in their job search strategies. 

Come visit:  AHS-DES YouTube 

YouTube Channel Team   
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