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Thriving Together 
 

AHS participated in the NBCDAG 
Conference again this year. Find out 

what our employees had to say about 
the event. 

READ MORE on Page 3 

 

Joffre Theriault 
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Labour Market Information 

All employment counsellors, work 
coaches, and job seekers will find the 

most current labour market 
information in this section. 

 
 READ MORE on Page 4 

 

 

 

   

  MARCH 2016 

 

It is with great pleasure that 
we announce that we have 
moved our Diversified 
Employment Solutions’ 
Division in Moncton, NB.  

In the last year, Atlantic Human Services 
Inc. has grown by adding new positions to 
existing programs as well as through 
adding new long-term and short-term 
programs.  

 

 

 

 

 

 

The new location, 51 Highfield Street, has 
two large program rooms, enclosed offices 
for all team members, and it houses 
Transition to Work, Pre-Employability 
Services, Employment Counselling for 
Immigrants to Canada, Career Information 
Centres, and Career Transition Services.  

We have also upgraded our technological 
systems to accommodate the growth. 

 

 

 

 

 

 

The new location will continue to be 
wheelchair accessible, on the bus route, 
and conveniently situated in downtown 
Moncton. You are cordially invited to 
come visit our location. 

 

 

 
  

Introduction: What’s New in this Quarter? 

 Quarterly 
Newsletter 

 
Diversified 

Employment 

Solutions 

 

Success Stories 
 

Find information on one of our 
newest programs, client testimonials, 

and much more.  
 

READ MORE on Page 2 
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PES Program:                       
Pre-Employability Services 

 November was an exciting 
month for PES.  Honored, I 
presented the In Motion and 
Momentum programs as NB’s 
representative-facilitator at 
the NBCDAG Conference, 
along with one of my 

Momentum graduates and his Case Manager!   

Momentum is experiential learning.  It is 
focused on coaching the participants towards 
experiencing pride in their significant 
achievements through teamwork, 
communication, initiative, risk-taking, 
determination, responsibility, and resilience.  It 
also has the potential to connect their hearts 
beyond self to their personal impact on their 
own community.   

At the conference, I spoke of the power and 
hope that PES brings to the participants and 
interactively demonstrated an activity.  During 
November, I was also facilitating a Momentum 
module and, as part of, navigating a 
Community Project.  With a vision statement of 
‘Extending warmth to the less fortunate 
through generosity and kindness’, this 
Momentum group had a heartfelt desire to 
serve.  This same caring value was boldly 
embodied by the participant as he vulnerably 
shared of his past and his heart’s desire for a 
brighter future.  Well-spoken and brave, he 
pushed beyond his fears to enlighten others to 
the power of PES!   

Visibly proud of his achievement, his Social 
Development case manager shared of his 
growth and determination since beginning the 
modules and of the impact of the program as a 
whole!  From the standing ovation and the 
many in tears, the participant clearly achieved a 
successful delivery.  Overall, as his team of 
cheerleaders, the case manager and I, were 
overjoyed!   

Liette M. Collier, PES Manager 

 

 

 
 
 
 
 
 
 
 
 
 
 
 

 
 
 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
 
 

 
 
 
 
 
 
 
 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
 
 

Success Stories 

Success Stories 

Client Testimonial 
 

“After spending some time as a stay-at-home mother of three beautiful children, I was 
faced with some barriers when it came to finding full-time employment. During my 
two experiences with the team at Atlantic Human Services, I felt like I could explore 

and take the time needed to identify my work goal.  
 

In my first meeting, I was asked how I would describe my ideal job. This question really 
made me think of my personal and professional qualities and competencies. With the 

help of my work coach, I was able to identify steps I needed to take in order to achieve 
that big goal of mine. It is through a variety of exercises (i.e. resume and cover letter 

writing) and information sessions (i.e. job search workshop, guest speakers, etc.), that 
the staff really helped me develop my self-confidence. My work coach helped me 

overcome my shyness and gave me the tools I needed to become autonomous and 
independent in my job search. Together, we reviewed tips and tricks on how to make 

cold calls to potential employers.  
 

After all of my efforts and the hard work I achieved through my sessions with my work 
coach, I was able to secure full-time employment in a work environment that 

corresponds exactly to my personal and professional values. Overall, my confidence 
grew because I took an active part in my search. My job coach really was my personal 
cheerleader and wanted to see me succeed. I feel very fortunate to have been part of 

the AHS team and now know that I can always trust them for good advice.” 
 

Sharon Campbell 
Former Client 
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 AHS congratulates our 
new VP of DES, Abdellatif Baoud 
on his new position. 

   Welcome AHS’s new 
Career Information Centre 
Manager, Angela Vautour.  

  Congratulations 
Veronique Hall on your new 
position as Team Leader of 

Transition to Work. 

NBCDAG Conference 2015 
 
The New Brunswick Career Development 
Action Group (NBCDAG) held its annual 
conference in Moncton on November 24

th
 and 

25
th

 2015. As part of their professional 
development, the DES team participated in two 
days of sessions and workshops on topics such 
as the quest for purpose, the power of attitude, 
the underrepresentation of women in the 
construction skilled trades, and on culture in 
the workplace. A few of our members were also 
presenters at this conference. Céline 
Robichaud, our former CIC Manager, delivered 
an excellent presentation on maximizing your 
LinkedIn potential; Jacques Savoie and Daniela 
Fernandez, our Immigration Employment 
Counsellors, raised awareness on the  

 

 

 

 

 

 

 

integration of newly landed immigrants in 
South-East NB, while Liette Collier, our Pre-
Employability Services Manager, dynamically 
helped introduce the In Motion and Momentum 
Experiential Learning Approach to a crowd of 
career development practitioners.  

 

 

The NBCDAG conference was an opportunity 
for the DES team to take a pause, reconnect 
with colleagues, and network with other career 
development professionals. It also helped us 
gain valuable knowledge and tools relating to 
career development and job search challenges 
in order to better serve our clients. It was an 
inspiring experience, one that we look forward 
to repeating next year. 

Veronique Hall ~Team Leader 

 

 

   

 

 

Here is some feedback from AHS team 
members:  

 I found the training very interesting. It was 
beneficial to me on a personal and professional 
level. The acquired knowledge helped me to 
offer a better service to my clients.  

Sophie Haché, Work Coach 

The conferences were very enriching, both 
personally and professionally. 

Jessica Blanchard, Work Coach 

This conference provides us the opportunity to 
speak with other Work Coaches and 
Employment Counsellors from other regions 
within the province and share ideas and 
experiences with them. It is a great learning 
opportunity. 

Jacques Savoie, Employment Counsellor 
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Labour Market Information 

Moncton Labour Market 

 Asian Garden, an Indian restaurant on Killam Drive in Moncton, has closed. The owners may 

eventually open another business in the building. 

 The Government of New Brunswick will dedicate $656.1M to its 2016-17 capital budget. Spending 

highlights include the construction, maintenance and upgrading of roads, bridges, schools, hospitals, 

and other buildings. 

 The minimum wage in New Brunswick will increase from $10.30 per hour to $10.65 per hour on April 

1, 2016. 

 After years of wage freezes, managers and non-unionized employees in the provincial civil service 

will receive pay increases of 1% in each of the next three years, followed by an increase of 2% in 2019. 

 The New Brunswick government and the Professional Institute of the Public Service of Canada, a 

union representing 269 engineers, veterinarians, agriculturists and other workers, have a new 

collective agreement which provides annual wage increases of 1%.  

 The La Senza Outlet store on Trinity Drive in Moncton will close at the end of December. 

 Atlantic Industries Limited has ceased fabricating structural plate products at its Dorchester Cape 

plant and moved that part of its operation to Ontario. Eight positions have been cut and transfers 

have been offered to five other workers.  

 An Ultramar fuel station and Corner Store convenience store will open in December at Mapleton 

Crossing in Moncton. The north side of Mapleton Crossing is now full and discussions are underway 

with potential tenants for the south side. 

 Gaming company IGT has cut eight positions in Moncton and will move its accounting division to 

Reno, Nevada. The company had cut 67 manufacturing positons earlier in 2015 in Moncton and now 

has about 450 mostly IT-related workers left in the city. 

 The Gap clothing store in the Champlain Mall in Dieppe will close in January. The parent company 

announced earlier this year that it would close 175 stores across North America. 

 Language service providers are anticipating an increased demand for language teachers in the 

Greater Moncton area as a result of the incoming Syrian refugees. Some organizations are 

attempting to recruit staff to fill the expected need. 

 Moncton-based radio station CJMO-FM has eliminated four positions as a result of a business 

restructuring. 

 Freddie's Pizza & Donair has opened on Elmwood Drive in Moncton. It is the sixth location for the 

Moncton-based chain. 

 WorkSafe NB has hired 7 additional health and safety officers, bringing the provincial total to 38. The 

officers inspect workplaces in high-risk industries. 

 The New Brunswick government and the union representing about 190 speech therapists, 

psychologists, social workers and behaviour intervention mentors working in school districts, have 

signed a deal which will include annual wage increases of 1%. 

For more information, please visit www.jobbank.gc.ca 

 

AHS – DES YouTube Channel 

Diversified Employment Solutions’ 
Marketing Group launched the AHS-
DES YouTube Channel with the first 
sequence of episodes, 10 Steps for a 
Successful Job Search Strategy, in 
January 2015!  The production of these 
bilingual videos continues regularly, 
describing more of these steps. When 
completed, the videos are posted on 
our social media platforms. 

The YouTube subcommittee remains 
diligent in planning and creating new 
content for social media.  Moreover, the 

quality of the content increases with time 
and work invested in a constantly 
improving product. 

This endeavor aims to create a 
relevant content for our existing and 
potential clients as well as our 
stakeholders while reflecting AHS’s 
responsiveness to empowering job 
seekers towards greater success and 
efficiency in their job search 
strategies. 

Come visit:  AHS-DES YouTube 

YouTube Channel Team   

 

 

https://www.facebook.com/AtlanticHumanServices/?ref=hl
https://twitter.com/theahsgroup
https://www.linkedin.com/company/ahs---diversified-employment-solutions?trk=nav_account_sub_nav_company_admin
https://www.youtube.com/channel/UCk2ZLBXFFWUmvsY7CLO3Q9w/playlists
http://www2.gnb.ca/content/gnb/en/news/news_release.2015.12.1178.html
http://www2.gnb.ca/content/gnb/en/news/news_release.2015.12.1178.html
http://www2.gnb.ca/content/gnb/en/news/news_release.2015.12.1178.html
http://www2.gnb.ca/content/gnb/en/news/news_release.2015.12.1185.html
http://www2.gnb.ca/content/gnb/en/news/news_release.2015.12.1185.html
http://www2.gnb.ca/content/gnb/en/news/news_release.2015.12.1175.html
http://www2.gnb.ca/content/gnb/en/news/news_release.2015.12.1175.html
http://www2.gnb.ca/content/gnb/en/news/news_release.2015.12.1175.html
http://www.sackvilletribunepost.com/news/2015/12/11/atlantic-industries-shuts-down-section-of-its-manufacturing-plan.html
http://www.sackvilletribunepost.com/news/2015/12/11/atlantic-industries-shuts-down-section-of-its-manufacturing-plan.html
http://www.sackvilletribunepost.com/news/2015/12/11/atlantic-industries-shuts-down-section-of-its-manufacturing-plan.html
http://www.jobbank.gc.ca/
https://www.youtube.com/channel/UCk2ZLBXFFWUmvsY7CLO3Q9w/playlists
https://www.youtube.com/channel/UCk2ZLBXFFWUmvsY7CLO3Q9w/playlists

